
GOVERNMENJ OF ANDHRA PRAQ,ESH 
ABSTRACT 

Public Services - Implementation of 11 th PRC _ R~vised Scales, 2022 - Other 
Allowances - Enhancement of reimbursement of TuiUon fees from Rs.1,00fJ/ . to 
21~00/ • per annum, per child supj ~ct to a maximl!m of two chitdren, in re.sp.ect of 
Non-Gazetted Officers and last Grade Service employees studying tn all cl~ses from 
LKG to Intermediate I 12th Class· Orders - Issued. 

SCHOOL ED.UCATION (GENERAL) ,DEPARTMENT 

G.O.Ms.No.160 Dated:30.09.2022 
Read the following:-

1. G.O.Ms.No.1 , Finclnce (PC·TA) l;lepartme,nt, Dated:17.()1.2022, 
2. G.O.Ms.No.101 , Finance (PC-TA) Department, Dat ed:11.05.2022. 
3. U.O.Note No,fln 01 •HROPCTAl 6.5/2022· (PC·TA)(1686.291 ), Dt:02.05.2022 of 

the Finance· (PC· TA) Department. ... 
ORDER:• 

The Government have issu_ed comprehensive orcfers on the implementation of 
the recommendations of the 11th PRC ft the Revised flay Scales, 2022, vlde reference 
1st read above. 
2. Further, in the reference 2,yj read above, Government have issued orders for 
Other Allowantes. 

3. In the r.eferencze 3•d read above, the Finance Department have comrnuntcated 
the decision to enhance the tlmit of Tuition fee amount from Rs.1,000 / • to 2, 500/ • 
per annum, per child, subject to a maximum of two children, In respect o,f Non­

. Gazetted Officer-s and Last Grade employees ,studying in all the Classes from LKG to 
lnt'ermediate /' 12\h Cl.<)S$. 

4. Government, after c.areful examination of .the matter, hereby enhance the 
reimbursement of Tuition fees from Rs.1,000'/· to Rs.2,500/, (Rupees Two t ho.usand 
five hundred only) per annum, per child, subject to a maximum of two children, in 
resp.ect of Non-Gazetted Officers. and Last Gr-ade employees .. studying in all classes 
from LI<G to Intermediate I ·12t11 Class subject to other usual conditions regarding_ 
submission of receipts, certiffcate, etc., as per the existing Rules and Regulations. 

5. This order fs issued with .the co.ncurrence of the Finance (PC·TA) Department, 
vide their U.b.No.Ffn01-HROOCTA/65/ 2022· PC-·TA, Dated:30.09.2022. 

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH) 

B.RAJSEKl'IAR 
SPECIAL CHIEF SECRETARY TO GOVERNMENT 

To 
The CommisslQner of Scl1®I Educzatlon, NTR District, Vijay_awada. 
The Commissioner of Intermediate Education, NTR District, Vijayawada. 
The Pay and Accoun.t,s Officer, NTR District, Vijayawada., 
The Director of Treasuries and Accounts, NTR District, Vijayawada. 
The Accountant General, Vijayawada. 
All the Departments of Secretariat. 
All Heads of Departments. 
All the DJstrict Collectors. 
All District Educational Officers in the State. 
All District Treasury Officers iil the State. 
All CEOs In the State. 
All Cemmis:sfoners of Municipalities in the State. 
The Secretary, A.P. Public Service Cornmi~sion, Vijayaw~cta. 
The \;.A. (Service Welfare) Department. 
SC / SF. ' 



GOVERNMENT OF ANDHRA PRADESH 
ABSTRACT 

Health, Medical & Family Welfare Department-Medical Reimbursement 
Scheme under APIMA Rules, 1972 - Further extension of Medical 
Reimbursement Scheme from 01.08.2022 to 31.03.2023 to the employees 
and pensioners in parallel with Employee Health Scheme, duly following the 
comprehensive guidelines issued in the G.O.Rt.No.345, HM&FW (1.1) 
Department, dated:21.08.2018 - Orders - Issued. 

HEALTH MEDICAL AND FAMILY WELFARE {I.1) DEPARTMENT 

G.O.Rt.No. 776. Dated.11.10.2022 
Read the following: 

1. G.O.Rt.No.345, HM&FW(I.1) Department, Dated:21.08.2018. 
2. G.O. Rt.No.168,HM&FW(I. l)Department, Dated: 14-03-2019 
3. G.O.Rt.No.482,HM&FW(I. l)Department, Dated: 25-09-2019. 
4. G.O.Rt.No.321,HM&FW(I. l)Department, Dated: 16-07-2020 
5. G.O.Rt.No.17, HM&FW(I. l)Department.,Dated: 11.01.2021. 
6.G.O.Rt.No.192,HM&FW(I. l)Department.,Dated: 21.03.2022 
7. Representation of President, Andhra Pradesh Secretariat Association, 

Dated: 06-07-2022. 
8. Representation of Chairman, AP JAC of Employees, Teachers, Workers 

And Retired Employees Associations, Revenue Bhawan, Challpalli 
Bunglow, Beside IMA Hall, Governor Pet, Vijayawada, 520002, A.P 
dated 26-7-2022 

9. Representation of Chairman , JAC of Employees, Teachers, Workers and 
Pensioners , Non-Gazetted Officers Association, A.P, Head Quarters, NGO 
Home, 3rd Floor, Gandhi Nagar, Vijayawada, dated.27-07-2022. 

10.Represention of President, Andhra Pradesh Government Employees 
Association, Vijayawada, dated: 01-8-2022. 

11. Representation from the State Teachers Union, APSTU Bhawan 
Kutumba Rao Street, Hanuman peta,Vijayawada-3,Dated 26-08-2022. 

-000-

ORDER: 

In the G.O.6th read above, Government have issued orders for 
extending the Medical Reimbursement Scheme under APIMA Rules, 1972 
from 01.08.2021 to 31.07.2022 to the employees and pensioners in parallel 
with Employee Health Scheme, duly following the comprehensive guidelines 
issued in G.O.Rt.No.345, HM&FW(I.1) Department, Dated:21.08.2018 and 
this extension would be the last such extension, and no more extensions will 
be given and the employees have represented that they have been facing 
the problem of hospitals turning away EHS patients and the Chief Executive 
Officer, Dr.YSR Aarogyasri Health Care Trust, AP, shall take further 
necessary action to ensure that Dr YSR Aarogyasri Health Care Trust is 
made accountable for putting in place systems to ensure that such and other 
complaints are addressed. 

2. Government after examination of the matter, hereby extend the 
medical reimbursement scheme for a further period from 01-08-2022 to 
31-03-2023 to the employees and pensioners in parallel with Employee 
Health Scheme (EHS) duly following the comprehensive guidelines issued in 
the G.O. 1st read above. 

Contd.p.2 



: : 2:: 

3. The Chief Executive Officer, Dr.YSR Aarogyasri Health Care Trust, AP, 
Mangalagiri, Guntur District is requested to put in place all required 
mechanisms to ensure hassle-free access to Employee Health Scheme for 
employees and pensioners. 

4. The Chief Executive Officer, Dr.YSR Aarogyasri Health Care Trust, AP, 
Mangalagiri, Guntur District shall take further necessary action in the 
matter. 

5. This order issues with the concurrence of the Finance (FMU, HM&FW) 
Department vide their U.O.No.FIN0l-FMU0PC(HMFl )/65/2022-FMU-HMFW 
Computer No: 1662056, Dated .13 /09/2022. 

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH) 

To 

M.T.KRISHNA BABU 
PRINCIPAL SECRETARY TO GOVERNM ENT 

The Chief Executive Officer, 
Dr.YSR Aarogyasri Health Care Trust, AP, Mangalagiri, Guntur District. 

All the Scrutinizing Authorities concerned in the State through 
the CEO, Dr.YSRAarogyasri Health Care Trust, AP, Mangalagiri. 

All the Departments, AP Secretariat, Amaravati. 
All the Heads of the Departments. 
All the District Collectors in the State. 
Copy to: 
The Finance (FMU, HM&FW-1) Department. 
The OSD to Hon'ble Minister(HFW&ME) 
The PS to Principal Secretary to Government, HM&FW Department. 
The Accountant General (A&E), AP, Vijayawad a. 
The Director of Treasuries and Accounts, AP, Vijayawada. 
The PAO, AP, Vijayawada. 
All the Employees and Pensioners Associations through 

G.A. (Services Welfare) Department, AP, Secretariat, Amaravati. 
SF/SC. 

/ / FORWARDED :: BY ORDER/ / '\ 
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Public Services- Extension of five (5) days additional casual leave facility to 
all the Women employees working on Outsourcing/ Contract basis in the 
State Government - Orders - Issued. 

G.O.Ms.No.39 

GOVERNMENT OF ANDHRA PRADESH 
ABSTRACT 

FINANCE (HR.I- PLG. & POLICY) DEPARTMENT 

ORDER: 

4. 

1. G.0.Ms.No. 18, Finance (HR.IV-FR&LR) Department, dated: 10.03.2021. 
2. G.0.Rt.No.4459, Finance (SMPC) Department, dated:27.12.2006. 
3. Rep. of Andhra Pradesh Secretariat Outsourcing Employees 

Association, dated:04.11.2022. 

Dated: 11-04-2023 

Read the following: 

*** 

In the reference 1st read above, orders were issued for extension of (5) 
days additional casual leave facility to all the Women Regular Employees 
working in the State Government in addition to the (15) days casual leave 
and (5) days optional holidays per calendar year. 

2. In the reference 2nd read above, Government issued orders for sanction 
of (15) days casual leave per year or proportionately to the actual 
outsourcing period and there shall not be any reduction from the 
remuneration due to availing of such Casual Leave in case of individuals 
working on outsourcing basis. 

3. In the reference 3rd read above, the Andhra Pradesh Secretariat 
Outsourcing Employees Association has represented the Government to 
provide the same facility as provided to the Women Regular Employees in 
the reference 1st read above to the Women Outsourcing Employees. 

Government after careful examination of the issue hereby, order to 
extend the benefit of availing (5) days additional casual leave facility to all 
the Women Outsourcing/ Contract Employees working in the State 
Government in addition to the (15) days casual leave per year or 
proportionately to the actual outsourcing/ contract period. 

(P.T.0) 



5. All the Secretariat Departments & the Heads of Departments shall 
take further necessary action in the matter accordingly. 

6. 

To 

-2 

A copy of this order is available at http://apegazette.cgg.gov.in 
(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH) 

CHIRANJIV CHOUDHARY 
PRINCIPAL SECRETARY TO GOVERNMENT (HR) 

All Departments of Secretariat, Velagapudi, Amaravathi. 
All Heads of Departments. 

All District Collectors in the State. 
The Director, Treasuries and Accounts, A.P., Mangalagiri. 
The Pay and Accounts Officer, A.P., Mangalagiri. 
The Director, Works and Accounts, A.P., Mangalagiri. 
The Director, State Audit Department, A.P., Mangalagiri. 
The Principal A.G. (A&E)/ Principal A.G. (G&SSA)/ Principal A.G. (E&RSA), 
A.P., 
The Registrar, A.P. High Court, Amaravathi. 
SF/SCs (Computer No. 1897207) 

/ FORWARDED::BY ORDER// 

SECTION 



A.P. LEAVE RULES, 1933 
[ANNEXURE-III OF FUNDAMENTAL RULES] 
 
1] Leave salary shall be claimed in A.P.T.C. Form 47 in regular salary head of 

account 
2] Ink signed copy of  leave sanction proceedings should be enclosed to the Bill. 
3] A certificate to the effect that the necessary entries have been made in the SR of 

the Individual should be appended on the Bill. 
 
4] Kinds of leaves: 

 [a] Earned Leave 

 [b] Half pay leave 

 [c] Commuted leave on full pay on Medical Grounds 

 [d] Leave not due on M.C. 

 [e] Surrender leave 

 [f] Leave Preparatory to retirement 

 [g] Extra Ordinary Leave[EOL] 

 [h] Maternity leave 

 [I] Hospital leave 

 [j] Special disability leave 

 [k] Study leave 
 
5] Leave cannot be claimed as a matter of right  
 [ Authority: FR 67] 
 
6] Nature of leave already sanctioned cannot be altered by the sanctioning 

authority 
7]   A Govt Servant returning to duty before expiry of leave should apply for 

permission to cancel the un-expired portion of leave [ Aurhority : FR. 72] 
 
8] If any employee recall  to duty before expiry of leave, he is entitled  for   
      T.A.FR 70 Rule 76 of APTA Rules 
9] The individual should specify  the clear address in his leave application in  
      prescribed  proformaAuthority: Rule 3 Annexure II FR 74 
10] If Medical leave, Medical certificate should be enclosed to the applica 
      tion.Authority: Rule 9 Annexure II FR 74 
11] A Govt. servant after completion  of  medical leave should produce fitness 

certificate to join duty(authority: FR 72) 
12] For issue of MC for NGOs - Civil Asst. Surgeon and for Gazetted Officers -  

Civil Surgeon is competent to issue M.C. 
       [Authority: SR 10 in Annexure II of FR 74 and Circular Memo.No.21102-

B/371/A2/FR-1/98 of 07-08-1998 of F & P (FW FR-1) Dept. 
13] No leave shall be granted to a Govt. servant when a disciplinary authority has to 

decide to dismiss, remove or compulsory retired from service 
       [Authority: Rule 25 Annexure II of FR 74] 



14] The orders of sanctioning EL/HPL shall indicate the balance of such leave at his 
credit       [Authority: G.O.Ms.NO.384, F & P (FW FR-1) Dept.dt.5-11-75] 

15] A Govt. servant cannot be compelled against his wishes to take leave of half pay 
when EL on full pay is admissible to him. 

16] No employment should be undertaken during leave 
17] While sanctioning the commuted leave on MC, the sanctioning authority should 

mention the commuted leave already availed on MC in the proceedings. In the 
entire service the Govt. Servant is eligible to avail commuted leave on MC is 
240 days only. It should be sanctioned on Medical Certificate only and cannot 
be sanctioned on private affairs.       [Rule 15(B) of AP Leave Rules 1933] 

18] Will full absence from duty not covered by the grant of any kind of leave will be 
treated as dies-non.[Authority: Rule 5 note 1 and FR 18] 

 
19] Leave may  not be granted to a Govt. servant under suspension. 
     [Authority: FR 55] 
20] Compulsory wait on leave for want of posting orders shall be treated as duty by 

the Govt. only [Authority: Rule 9(6)(a) ruling 13] 
21] Accumulation of EL is 15 days for every six months i.e., Advance credit is 

allowed on 1st January and 1st July with a maximum of 300 days 
[G.O.Ms.NO.232 Finance (FR 1)Dept.dt.16-9-2005] 

22] Every Govt. servant earns 20 days of Half Pay leave for every completed  year of 
service including EOL and there is no limit for maximum 
accumulation.[Authority: Rule 13(a), 18(a) and 23(i)] 

23] During the Half  Pay leave a Govt. employee is entitled to half of pay + half DA 
only irrespective of  time scale of pay. 

      [Memo No.3220/87/A1/PC1/05.dt.19-2-2005 of Finance (PC I)Dept. 
24] HRA /CCA should be in full during leave upto 120 days. No compensatory 

allowance shall be allowed beyond 120 days. 
25] If a Govt. servant suffereing from TB/Cancer/Mental illness/ Leprosy/ Heart 

disease and Renal failure[kidney], compensatory allowances are payable for 8 
months. 

26] The validity for sanction of surrender leave is 90 days from the date of order. If 
the bill is not preferred within 90 days; the sanction order should be deemed to 
have been lapsed. 

        [Authority: Govt.Memo.No.27/423/a2/FR-1/97-1.dt.18-8-97] 
27] For claiming HRA/CCA during leave the certificate prescribed in FR 44 should be 

furnished. 
28] The maximum EL that may be granted at a time to a Govt. servant in Superior 

service shall be 120 days 
      [Authoriy: Rule 11 of A P Leave Rules 1933] 
 
29] The total duration of EL and commuted leave taken in conjunction shall not 

exceed 180 days [Authority: Rule 15 B] 
 
30] The public holidays are allowed to be suffixed or prefixed to the leave applied 
      [Authority: Govt. Cir. Memo.No.86595/1210/FR.1/7.dt.25-9-81.] 
 
31] Local holidays cannot be suffixed or prefixed to that leave. 
         [Authority: Explanation 2 of SR 3 under FR 68] 
 



32] NO Govt. employee shall be granted leave of any kind for a continuous period of 
exceeding 5 years. 

 
33] If a Govt. servant suffereing from TB/ cancer/ Mental illness/ leprosy/ heat 

diseases and renal failure(kidney), avial Half pay leave upto 6 months and it 
should be debited in Half Pay leave Account but he should be paid in full salary. 
Ihn case of the credit of Half Pay leave is not available in his leave account, this 
facility should not be availed. 

        [Authority: G.O.Ms.No.188 F & P.Dept dt.30-7-73 
        G.O.Ms.No.234 F & P.Dept dt.29-8-75,  
        G.O.Ms.No.336 F & P.Dept dt.6-9-76   
         G.O.Ms.No.449 F & P.Dept dt.28-10-76 
 
LEAVE  NOT DUE [RULE 15(C),25(1,2) G.O.Ms.No.519,F & P Dept.dt.20-12-79.] 
 
1. Leave not due should be granted when the Half Pay Leave account has become 

NIL and it should be adjusted by the later accumulation of Half pay leave 
2. Leave not due shall be granted on MC only. 
3. For entire service 180 days of leave not due shall be allowed. 
4. While sanctioning leave  not due, left over service for retirement shall be taken 

into consideration for further accumulation of Half Pay leave. 
5. Temporary Govt. servant are not eligible for sanction of leave not due. 
 
EXTRA ORDINARY LEAVE [SR 16,18 & 23 ] 
 
1] EOL can  be granted when no other leave is admissible, but it can also be 

granted other   leave being admissible  
 [Authority: Rule 16 (ii)] 
 
2] While on EOL the Govt servant is not entitled to any leave salary [ Authority: 

Rule 28(c)] 
 
3]   Permanent Govt servant in superior service can remain absent on any kind of 

leave for 5  years. 
 [ Authority: Rule 5 (a) & 19] 
 
4]   Period of absence can be regulated as EOL  
 [ Authority: Rule 16 (iii)] 
 
5]   If a Govt. servant is under going treatment for TB in recognized sanitarium, he is 

eligible up to 12 months and if treatment taken at his residence is eligible up to 
18 months 

.6]  In case of a Govt Servant is under going treatment  for cancer, he is eligible up 
to 12 months 

7]  For the purpose of prosecuting higher studies for the public interest, the 
employee is  eligible up to 24  months. 

 
E.O.L ON MEDICAL CERTIFICATE COUNTS FOR INCREMENTS 
 Upto 6 months--Head of Department is competent for sanction of icnrements for 

the period of E.O.L on M.C. 



 above 6 months-- Government is competent for sanction of increments for the 
period of E.O.L. on M.C. 

 [FR 26 (b)(ii) and Cir.Memo.No. 21102-B/371/A2/FR.I/98 dt. 7-8-98 and 
Memo.No. 4392-B/124/Admn.II/02 dt. 4-2-2002 of Finance(Admn.II) dept] 

 
ADDITIONAL CREDIT OF EL TO THE POLICE PERSONNEL 
[GO MS NO 187 F&P DT 29-6-79, GO MS NO 323 F&P DT 11-11-80, GO MS NO 

355 F&P DT 17-12-80] 
 
1]   30 Days of additional credit of EL should be given in 2 installments at the rate of 

15 days on 1st January and 1st July to the police personnel of the rank of 
Inspectors and below. 

 
MATERNITY LEAVE [ FR 101] [GO MS NO 254 F&P(FW FR I)DEPT DT 10-11-95] 
1] A regular female Govt servant is entitled to maternity leave on full pay for 120 

days subject  to the condition that it shall be granted to those  who are having 
less than two surviving children.  

 
2]   In case of abortion the leave shall not exceed 6 weeks when supported by 

medical  certificate.   
  [[ Authority: GO MS NO 762 F&P DT 11-8-76 ] 
 
3] Maternity leave may be combined with any kind of leave. 
 
HOSPITAL LEAVE  
1]   All employees specified in SR 2 under FR 101 (b) are eligible for Hospital leave[ 

Risk born duties] 
 
2]   Hospital leave on half average pay may be granted for a period of not exceeding 

6 months  in every 3 years of service 
 
3] It may be combined with any kind of leave 
 
STUDY LEAVE [FR 84] 
 
1]   It may be granted to study in scientific, technical or similar programmes, it 

should serve public interest. 
 
2] Not to be granted to non gazetted officers 
 
3]   It may be granted  up to 12 months at a time and 2 years in entire service 
 
4] This leave may be combined with any kind of leave 
 
5]   During study leave, a Govt servant is eligible for HPL on half pay. 
 
 
 
 



 
SPECIAL DISABILITY LEAVE [FR 83] 
 
1]   A Govt servant who is disabled /injured while on duty may be granted this leave 

by the      Government. 
 
2] Necessary Medical certificate to be issued by the Medical Board to the Gazetted 

Officers and Civil Surgeons to the others. 
 
3] Such leave shall not exceed 24 months. 
 

4] For 1st 120 days full pay is given, and for remaining period half pay may be 
given. 

 
5] It may be combined with any kind of leave. 
 
6]   It may be granted more than once in service. 
 
7]   It may be granted to sustain injuries and road accidents while proceeding on 

Official Duty from the office to another office, or Court or a work spot on the field.  
But not road Accident while going to office from residence and vice a versa. 

 [Authority:GOMS NO 133 F&P FW FR-I]DEPT DT 10-6-81.] 
 
 
ABROAD LEAVE [GOMS NO 214 F&P DT 3-9-96 AND UO NOTE NO 13127-

A/113/FR-I/98 DT 10-5-98.] 
 
1] A Govt servant who desires to work at abroad is eligible for 5 years as EOL with 

a permission from Govt irrespective of category. 
 
2] The period of absence is treated as EOL. 
 
3]   The benefit of the scheme shall be given to Government employee 
 at a single stretch or in different spells, but for a period not  
 exceeding 5 years in all spells during entire Service 
 [G.O.Ms.No. 756 Finance (FR.I) Dept dt. 7-8-2002] 
 
SURRENDER LEAVE /ENCASHMENT OF EL ON RETIREMENT 
 
1] A Govt servant is eligible for Encashment of EL at the time of retirement or death 

subject  to maximum of 300 days.Leave salary with DA, HRA,CCA and Addl 
HRA is eligible for entire 300 days.  

  
2] A Govt servant who completed two years of service is eligible to surrender 15 

days of EL  in every Financial Year and receive cash in lieu of leave so 
surrendered. 

 [Authority:[Govt Memo No 84957-2175-FR-I/78-1 dated 14-12-78] and [GO 
MS NO 294 F&P FW FR-I DEPT DT  16-11-88] 

 



3]   If a Govt servant retired from service while under suspension, or when any 
disciplinary or criminal cases are pending against him, the competent authority 
shall grant the leave after  conclusion of the final proceedings,  and the amount 
so withheld after adjustment of the Govt dues if any. 

  [Authority: GO MS NO 11 F & P FW FR-I DEPT       DT 15-1-97]   
 
 
 
 
 

ENCASHMENT OF HPL AT THE TIME OF RETIREMENT 
 
[GO MS NO 420 F&P(FR-I)DEPT DT 3-12-90 & GO MS NO 342 F&P FW FR-I 
DEPT DT 30-9-91 AND GO MS NO 234 F&P FW FR-I DEPT DT 27-10-98] 
 
1]   A Govt servant who retires from Govt service on superanuation is eligible for 

encashment of HPL at his credit. Death cases and invalidated pensioners are 
also eligible. 

2] No compensatory allowances are admissible. 
 
3] DA has to be calculated proportionately. 
 
4] DA is admissible up to 300 days for both EL + HPL put together. And for 

remaining days of HPL at his credit no DA is admissible on Half pay. 
 
5] Compensation pensioners, compulsory retired pensioners and contingent 

employees are not eligible for this benefit. 
 
OTHER ITEMS ON LEAVE 
[1] At the time of retirement/death, the encashment of Earned Leave, 
 the leave salary consisting of pay with DA, HRA, Addl H.R.A., CCA in full for 

entire period of leave so surrendered. 
 [G.O.Ms.No. 38 Finance dt/ 26-2-96] 
[2] The Surrender leave proceedings is valid for 90 days from the 
    date of sanction only.  
       [Authority: Memo.No. 27/423/A2/FR.I/97-1 dt. 18-8-97] 
 
 
  
 
 
 
 
 
 
 
 
 
 
 



GOVERNMENTOFANDHRAPRADESH 
ABSTRACT 

Public Services - Child Care Leave - Enhancement of maximum spells to avail the eligible Child 
Care Leave of 180 days up to 10 spells - Orders - Issued. 

----------------------------------------------------------------------------------------------------------------------
FINANCE (HR.IV-FR & LR) DEPARTMENT 

G.O.Ms.No.199 Dated: 19.10.2022 
Read the following:-

1) G.O.Ms.No.132, Finance (HR.IV-FR) Department, Dated: 06.07.2016. 
2) G.O.Ms.No.33 , Finance (HR.IV-FR & LR) Department, Dated: 08.03.2022. 
3) A.P. Secretariat Association representation, Dated: 18.04.2022. 

*** 
Order: 

In reference 1st read above orders were issued wherein, the women employees were 
permitted to avail child care leave for two months viz., sixty days in the entire service to take 
care of the minor child for rearing or for looking after any other needs of the child during school 
or college examinations, sickness etc., subject to the following conditions: 

a) Child Care leave of two months can be sanctioned in not less than 3 spells to look after 
two children up to the age of 18 years and with disabled children up to 22 years. The 
Child Care leave would be permitted only if the child is dependent on the Government 
servant. 

b) L TC cannot be availed during the Child Care Leave as the leave is granted for the 
specific purpose of taking care of the minor child for rearing or for looking after any 
other needs of the child during examination, sickness etc. 

c) The leave account for child care shall be maintained in the prescribed proforma enclosed 
and it shall be kept along with the Service Book of the Government servant concerned. 
The leave shall be deducted from the Child care leave account. 

d) Child Care leave shall not be debited against the leave account viz., Earned Leave, Half 
Pay leave. 

e) The Head of the office shall ensure that the Child Care leave availed will not affect the 
functioning of the office for which necessary orders depending upon the circumstances of 
the office may be issued. 

f) Child Care leave cannot be demanded as a matter of right. It requires the prior proper 
approval of the leave sanctioning authority. 

g) The leave is to be treated like Earned Leave and sanctioned as such. 

h) The Child Care Leave may be sanctioned in continuation with maternity leave or any other 
leave other than Casual Leave and Special Casual Leave. 

i) The Child Care leave can be sanctioned during the period of probation also. However, the 
period of probation shall be extended to that extent. 

j) The Child Care leave can also be allowed for leave not due. 

(P.T.O.) 



: : 2 : : 

2. Further, in the reference 2nd read above, based on the recommendations of 11th P.R.C. 
the child care leave was enhanced from 60 days to 180 days, subject to following conditions as 
specified in the orders 1st read above. However, the spells were restricted to maximum 3 in 
number. 

3. The above provision of restricting the number of spells to a maximum 3 in number have 
created certain administrative problems during implementation of the child care leave. The 
Andhra Pradesh Secretariat Association have represented to enhance the spells maximum to 10. 

4. In view of the above and after careful consideration, Government hereby direct as 
follows, subject to the applicability of the other eligibility conditions stipulated in the 
G.O.Ms.No.33, Finance (HR.IV- FR & LR) Department, dated. 08.03.2022: -

(i) the maximum spells to avail the eligible Child Care Leave of 180 days is modified to that 
of 10 spells in entire service. 

(ii) For those who have already availed the eligible period of 60 days or part of 60 days, the 
extended period may also be availed within the spells of a maximum 10 excluding the 
spells already availed, from the date of issue of G.O.Ms.No.33 Finance (HR.IV-FR&LR) 
Department, dt.08.03.2022 in both the cases. 

5. This order is available on online and can be accessed at http://apegazette.cgg.gov.in. 

(BY ORDER AND IN THE NAME OF THE GOVERNOR OF ANDHRA PRADESH) 

CHIRANJIV CHOUDHARY 
PRINCIPAL SECRETARY TO GOVERNMENT (HR) (FAC) 

To 
All Special Chief Secretaries / Principal Secretaries / Secretaries to Government. (With a request 
to communicate to all concerned Depa11ments of Secretariat). 
The Principal Secretary to Governor of Andhra Pradesh, Vijayawada. 
The Principal Secretary / Secretary to the Chief Minister & Private Secretaries to all Ministers. 
The A.G (A&E) I Prl. A.G. (G&SSA) / A.G. (E&RSA), A.P., Vijayawada. 
The Director of Treasuries & Accounts, AP, Ibrahimpatnam. 
The Director of State Audit, A.P., Ibrahimpatnam. 
The Pay & Accounts Officer, A.P., lbrahimpatnam. 
The Director of Works Accounts, A.P., Ibrahimpatnam. 
All Heads of Departments including Collectors, Superintendents of Police and District Judges. 
The Registrar, High Court of Andhra Pradesh, Vijayawada. 
The Secretary, A.P. Public Service Commission, Vijayawada. 
All the Joint Directors of Works Projects. 
All the District Treasury Officers. 
All the Chief Executive Officers of all Zilla Parishads. 
All the Recognized Service Associations. 
S.F. IS.Cs. (Computer. No.1692340). 

//FORWARDED:: BY ORDER// 



GOVERNMENT OF ANDHRA PRADESH 

ABSTRACT 

Provident Fund - Interest rates on General Provident Fund (Andhra Pradesh) for the subscribers of 

GPF and other similar funds at the rate of 7.1% (Seven point One percent) per annum with effect 

from 01.10.2022 to 31.12.2022 for the F.Y. 2022-2023 - Orders - Issued. 

G.O.Rt. No. 327 

FINANCE (HR-Ill- Pension,GPF) DEPARTMENT 

Dated:29/12/2022 

Read the following:-

ORDER: 

1. G.0.Rt.No.247, Finance (HR.Ill - Pension, GPF) Department, Dt.20.09.2022. 

2. Resolution F.No. 5(4)-B(PD)/2021, Government of India, Ministry of Finance, Department 

of Economic Afairs (Budget Division), Dt:3rd October, 2022. 

According to Rule 13(1) of General Provident Fund (Andhra Pradesh) Rules 1935, 

Government shall pay to the credit of the account of a subscriber interest at such rate as may be 

determined for each year according to the method of calculation prescribed from time to time by 

the Government of India for payment of interest on subscription to the General provident fund in 

respect of Central Services. 

2. In the G.O.lst read above, the State Government have adopted the interest rate of 7.1% per 

annum with efect from 01.07.2022 to 30.09.2022 on the following Provident Funds and other similar 

funds maintained by the Government Andhra Pradesh on par with rates of Government of India. 

a. The General Provident Fund (Andhra Pradesh) Rules1935 

b. The Electricity Department Provident Fund Rules. 

c. Emergency Cut and Compulsory Saving Rules, 1949. 

d. Government Distilleries Employees Provident Fund 

e. Andhra Pradesh Government Life Insurance Fund. 

f. Andhra Pradesh Employees Welfare Fund Rules. 

3. In the reference 2nd read above, the Government of India announced the General 

Provident Fund and other similar funds shall carry interest at the rate of 7.1% (Seven point one 

percent) w.e.f. 1st October, 2022 to 31st December, 2022. This rate will be in force w.e.f 1st 

October, 2022. 

4. Government after careful examination of the matter hereby order to adopt the rate of 

interest at 7.1% (Seven point One percent) per annum for the period from 1st October, 2022 to 31st 

December, 2022 during the F.Y.2022-23 on the following Provident Funds and other similar funds 

maintained by the Government of Andhra Pradesh on par with rates of Government of India. This 

rate will be in force w.e.f 1st October, 2022. 

a. The General Provident Fund (Andhra Pradesh) Rules1935 

b. The Electricity Department Provident Fund Rules. 

c. Emergency Cut and Compulsory Saving Rules, 1949. 



.. :z., 

d. Government Distilleries Employees Provident Fund 

e. Andhra Pradesh Government Life Insurance Fund. 

f . Andhra Pradesh Employees Welfare Fund Rules. 

5. This order is available online and can be accessed athttp://apegazette.cgg.gov.in. 

To 

All the Heads of Departments 

All the Departments in the Secretariat 

Dr. K VEERA VENKATA SATYANARAYANA 

SECRETARY TO GOVERNMENT 

The Principal Accountant General (G&SSA), AP, Stalin Central Mail, DoorNo. 27- 37-158, 6th & 7th 

floor, MG Road, Governor Pet, Vijayawada-520002 

The Principal Accountant General (A&E), AP, Governor Pet ,Vijayawada. 

The Principal Accountant General (E&RSA), A.P. Governor Pet ,Vijayawada. 

The Director ofTreasuries & Accounts, AP., 

The Pay and Accounts Ofcer, A.P. 

The Director of State Audit, AP., 

The Director of Works Accounts, AP, 

The Director of Insurance, AP, 

The Registrar, The judicature of High Court of AP at Nelapadu. 

The Secretary, APPSC, Vijayawada 

All the District Collectors 

All the District Judges 

All the Chief Executive Ofcers of Zilla Praja Parlshads. 

All the District Treasury Ofcers. 

All the Commissioners and Spl. Ofcers of Municipalities. 

All the District Educational Ofcers. 

All the Secretaries of Zilla Parishads through the District Collectors concerned. 

All the District Panchayat Ofcers. 

The Presiding Ofcer, Labour Court, Hydra bad. 

The Chairman, A.P. Housing Board, Hyderabad. 

The Managing Director, A.P. GENCO/ TRANSCO, Vidyut Soudha, Vijayawada. 

The Commissioners of Municipal Corporation, Vijayawada, Greater Visakhapatnam, Kurnool, 

Rajahmundry, Guntur, Nellore, Kakinada, Eluru, and Kadapa. 

The Secretary, Tungabhadra Board, Hospet, Karnataka State. 

The Resident Commissioner, A.P. Bhavan, No.l, Ashok Road, New Delhi. 

All Registrars of Universities in Andhra Pradesh, 

The Spl. Commis5ioner, A.P. Bhavan, Ashoka road, New Delhi. 

The Pay and Accounts Ofcer, Thungabhadra Project, High level canal, Stage-I, Anantapur District. 

The Director General, H.R.D Institute of A.P., Bapatla, Guntur District . 

The Director of Accounts, G.B.Project, Dowlaiswaram, E.G.District 

The Director of Accounts, Srisailam Project, Kurnool. 

The Asst. Pay and Accounts, Vamsadhara Project,Srikakulam District 
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